ACADIANA CHRISTIAN SCHOOL
CHRISTIAN SCHOOL TEACHER JOB DESCRIPTION
POSITION TITLE: Christian School Teacher
CONTRACT YEAR: Days and Hours to be Determined by School Calendar and Principal
SALARY & BENEFITS: Salary is commensurate with experience and additional opportunities
for stipends. ACS employment benefits include Health, Dental, and Supplemental Insurance.
EDUCATION: The Christian Christian School Teacher must be a college graduate from a 4 year
Accredited University, either a certified teacher in the State of Louisiana (or a commitment to
begin the process of a certified teacher within 1 school year), evaluated by the administration to
be capable of giving effective instruction to students at the assigned grade and subject level and
called of God to the Christian school teaching profession.
DIRECT ACCOUNTABILITY: The Principal and Departmental Supervisors
SUPERVISION: Students, Teacher Aides, and Volunteers
GOAL: The Christian School Teacher’s role is to help students learn Christian concepts in all
areas of curriculum matter and to help them internalize the subject matter, skills, and attitudes
that will prepare them for Christian leadership. They energetically serve the mission, vision and
philosophy of Acadiana Christian School. Christian School Teachers find satisfaction in the
passionate promotion of excellence in Christian education, helping to produce students that are
prepared academically and with a robust biblical worldview.
QUALIFICATIONS: The Christian School Teacher at ACS must be one who has received
Jesus Christ as Savior and Lord and shall be a member in good standing of Our Savior’s
Church or in a church of like faith and practice. The teacher shall be a person with spiritual,
academic, and leadership abilities. The teacher shall reflect the purpose of the school to honor
Christ in every class and activity.
ACCOUNTABILITY PROCEDURES: The Principal and Departmental Supervisors will assess
the effectiveness of the Christian School Teacher annually with respect to the performance of
specific responsibilities and in accordance to state and school policies.
ESSENTIAL PERFORMANCE RESPONSIBILITIES: The expectations for teacher
performance are defined using a two-tiered approach.
1. Performance Dimensions
2. Performance Indicators
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Performance Dimensions
Performance dimensions are the major duties performed by a teacher. For teachers at ACS,
there are seven performance dimensions. Performance indicators provide examples of
observable, tangible behavior that indicate performance of teacher dimensions. That is, the
performance indicators provide the answer to what must be performed. Once formal job
interviews commence, performance indicators can be discussed.
Performance Dimension 1: Instructional Preparation
The teacher prepares and introduces a lesson plan that differentiates to reach all students.
Performance Dimension 2: Learning Environment
The teacher provides a well-managed, safe, student-centered environment that is
academically challenging.
Performance Dimension 3: Student Motivation and Engagement
The teacher motivates students by inspiring them to become active partners in shaping
their learning experience.
Performance Dimension 4: Instructional Delivery
The teacher promotes student learning by addressing individual learning differences and by using
effective instructional strategies.
Performance Dimension 5: Assessment and Deepening of Learning
The teacher analyzes assessment data to measure student progress and guide
immediate and long-range instruction while making learning “real world” to include higher
order thinking.
Performance Dimension 6: Professionalism and Communication
The teacher is an example of Jesus Christ for their students and maintains a professional
demeanor, demonstrates an understanding of the curriculum, communicates effectively, is
respectful to all people, values responsibility, is punctual, has regular attendance at school,
complies with all school philosophies, policies, procedures, and rules and fulfills all
responsibilities required by the school.
Performance Dimension 7: Spiritual
The teacher leads a Christian life that is exemplary in conduct and makes a vital spiritual
contribution to the life and work of the school.
Performance Indicators
A set of performance indicators has been developed to provide examples of observable, tangible
behaviors. That is, the performance indicators are examples of the types of performance that will
occur if a dimension is being successfully met. The list of performance indicators is not
exhaustive, and is not intended to be prescriptive. Both evaluators and teachers should consult
the sample performance indicators for clarification of what constitutes a specific performance
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indicator. The performance indicators are provided to help teachers and their evaluators clarify job
expectations.
Performance Indicators for Dimension #1: Instructional Preparation
*1.1: Produces 2 weeks of approved, completed, and detail oriented lesson plan worksheets @
a time & uploads them to Google Drive as well as turns them into the Instructional Coach.
*1.2: Lesson plan is focused around daily Essential Question.
*1.3: Plans time realistically for pacing, content mastery, and transitions.
*1.4: Makes differentiated instruction a focus of the preparation.
*1.5: Properly plans and gives time for Formative Assessment.
*1.6: Adapts plans if needed.
*1.7: Classroom is clean & set-up for instruction.
*1.8: Class begins on time (with roll call/ID check), on task, and with a purpose.
*1.9: Lesson begins with an engaging “hook” (eg. A Formative Assessment of previous
knowledge, VIDEO, thought provoking reviews, questions, KWL, stories, short review quiz,
hands on example, media clip, etc., which captures student interest and activates prior
knowledge).
*1.10: Student map and/or the Essential Question is updated and presented to students in some
format (hard copy for each student, presented on wall or bulletin board, students copy, students
recite).
*1.11: Lesson begins with thorough explanation of the Essential Question(s) (with a focus on
understanding of verbs used to describe). The following sentence may be used, “when you
leave here today, you should be able to …”). It should be a short discussion.
Performance Indicators for Dimension #2: Learning Environment
*2.1: The classroom space has an orderly appearance (e.g., seating, resources, technology,
decoration) to ensure safety, and to maximize learning.
*2.2: Classroom guidelines are manageable and communicated as needed (e.g. posted,
modeled, applied).
*2.3: Demonstrates a plan on how they manage their classroom that includes mainly positive
reinforcement but may include negative reinforcement where needed.
*2.4: Teacher confronts students or student groups in a professional manner who impede
learning.
*2.5: Manages non-instructional duties (e.g. taking attendance, turning in homework, distributing
materials, etc.) with minimal disruption to classroom learning.
*2.6: Uses other adults in the classroom efficiently and effectively (to include parent volunteers,
aides, etc.) if present.
*2.7: Teacher moves to all areas of the classroom relatively equally.
*2.8: Environment is safe, positive, pleasant, and creative. I would enjoy being a student in this
class.
*2.9: Instructor is confident and sets a Christ-like Example in the classroom.
*2.10: The teacher effectively implements and enforces ACS Technology management policies
for managing technology in the classroom. Students are using the technology when instructed
and no students are using technology for non-instructional purposes for this respective class or
instruction or non-instructional purposes for another class.
*2.11 The teacher is consistent with classroom management and discipline, walks in authority
and has control over their class without having to raise their voice.
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Performance Indicators for Dimension #3: Student Motivation & Engagement
*3.1: Strategy is employed to allow all students the equal opportunity to participate in class (e.g.
popsicle stick method, randomizer).
*3.2: Communicates with passion for teaching, learning, and quality work throughout the lesson.
*3.3: Employs engagement strategies for students who do not wish to participate or seem
disengaged.
*3.4: Taps into the power of “self-creative thought:” challenges and encourages students to think
through the processes and pursue their own thoughts and opinions.
*3.5: Respectful, encouraging, and complimentary of thoughtful students and thoughtful
questions.
*3.6: Creative and positive classroom environment that has surprise and fun (e.g. through
enthusiasm for learning, sense of humor, positive demeanor, novelty).
*3.7: Teaches hard! Fails to give in to the apathetic mindset of students.
*3.8: There is dialogue student to student and between the teacher & students which shows
engagement and healthy relationships.
Performance Indicators for Dimension #4: Instructional Delivery
*4.1: Lesson is designed in an organized fashion.
*4.2: Instructor is competent with subject matter.
*4.3: Instructor is a professional demonstrating high quality communication skills (e.g.
expressive language, rich vocabulary, politeness).
*4.4: Essential Questions guide the direction of the learning.
*4.5: Variety of teaching strategies (e.g. enhanced lecture, questions and discussion, writing in
class, problem based learning case studies, guided design, collaborative small group
cooperative learning, debate, drama, drawing, technology based tutorials/programs, fieldwork,
drama, stories, think-alouds, brainstorming, whole brain model, etc).
*4.6: Differentiation of instruction is incorporated (e.g. offering a choice in assessment, varying
levels of student support, offering options to reach visual, auditory, and kinesthetic learners,
different learning environments…”Did the lesson reach all types of learners?”
*4.7: Help students assemble big ideas and important details through note taking and/or use of
graphic organizers.
*4.8: Connect learning to real world application.
*4.9: Lesson ends with a summary of Essential Question(s).
*4.10: Higher order thinking problems are presented at some point in the lesson.
*4.11: Biblical integration is implemented and flows naturally.
*4.12: Technology is incorporated; flows naturally and is applicable.
*4.13: Provides a wide variety of resources to supplement the instruction (e.g. tablets,
manipulatives, learning centers, multimedia, etc) if applicable.
*4.14: Uses heterogeneous and homogeneous groups to maximize student learning if it fits the
instructional model.
Performance Indicators for Dimension #5: Assessment & Deepening of Learning
*5.1: Use of informal assessment techniques during the lesson which gives the teacher “real
time” data on student progress regarding the mastery level of the essential question(s) (e.g.
surveying {head down / thumbs up-down}, student rating themselves, observation of work,
“think-pair-share, whole brain model, group explanation of concept or problem, discussion,
student presentation, group work, whiteboards).
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*5.2: Use of independent “LOW RISK” Formative Assessments that gives the teacher “real time”
data on student progress regarding the mastery level of the Essential Question(s). (e.g. informal
{short} quiz of 1- 3 questions, white-board hold up, exit ticket, individual board work). Can the
teacher answer the following: “where are each of my students with regards to mastery of the
Essential Question?”
*5.3 Formative assessments are used throughout the lesson (as opposed to only the end).
*5.4: Does the Formative Assessment give data on the mastery level of the Essential Question?
Is the content of the formative assessment the “RIGHT content?”
*5.5: Provides clear and descriptive feedback to help students refine their thought processes
(not simply giving students the answers).
Performance Indicators for Dimension #6: Professionalism and Communication
*6.1: Stands in the hallway cheerfully and efficiently between classes to observe, encourage,
and welcome students to class.
*6.2: Adheres to ACS policies, philosophies, procedures, rules, and ethical guidelines including
Capturing Kids Hearts.
*6.3: Works in a collaborative manner with administrators, other school personnel, and the
community.
*6.4: Builds positive and professional relationships with parents/guardians through frequent and
effective communication concerning students’ progress. (Responds to emails within a 24 hour
period).
*6.5: Demonstrates consistent mastery of standard oral and written English in all
communication.
*6.6: Exhibits professionalism with regards to dress.
*6.7: Teacher is punctual to devotions, school day, and to all required events.
*6.8: Exudes an air of confidence and love to be with the students…meets them at their level!
*6.9: Sarcasm is not part of the instructor’s attitude.
*6.10: Interactions with parents/guardians, staff, and community members are respectful and
polite. Teachers refrain from communicating with students on social media (does not
like/follow/friend)
*6.11: Teacher is a problem solver with communication.
*6.12: Teacher is a great listener.
*6.13: Teacher seems happy to be teaching today. The teacher possesses a positive,
appropriate, fun demeanor with students.
*6.14: Teacher is a TEAM PLAYER and treats all members of TEAM ACS with dignity and
respect.
*6.15 Submits respectfully and is loyal to authority
*6.16: Negatives go up- they are shared with the leader. Only the leader can address negative
issues. Positives (testimonies of what God is doing) are shared with those above us and around
us.
*6.17: The value of responsibility and accountability must be evident at all levels. Engaging in
frequent and open communication (with leaders and parents) regarding situations that arise
ensures that team members desire to be a part of the solution (as opposed to wanting someone
else to remedy the situation). Victim thinking or blaming others shows a lack of responsibility
and accountability.
*6.18: Maintains a regularly updated Gradebook in RenWeb (grades and posts grades in a
timely manner) & provides mid-quarter, quarterly, semester & final grades for each student in
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each class (K-12)
*6.19: Maintains and updates a weekly Plan for the Week using RenWeb/Google Classroom
*6.20: Obtains no less than 1 grade/week in each subject (K-12; with a goal of 600 pts. per 9
weeks/subject if possible)
Performance Indicators for Dimension #7: Spiritual
*7.1: Professes a personal faith in Jesus Christ as Savior and Lord.
*7.2: Maintains an unquestionable Christian testimony in the community.
*7.3: Affirms, without any mental reservation, ACS’s Statement of Faith in its entirety
*7.4: Remains in active fellowship with a Bible believing church of like faith and practice with
Acadiana Christian School’s Statement of Faith
*7.5: Has a conviction concerning the necessity of Christian education demonstrating such by
enrolling qualified children in your family in ACS. Exceptions must be approved by the school
administrator.
*7.6: Is a role model in speech, actions, and attitudes, with a consistent walk with Jesus Christ.
*7.7: Exhibits a close walk with the Lord by Bible reading, prayer, personal holiness and
participation in personal devotions.
*7.8: Follows the Matthew 18 principle in dealing with students, parents, and staff.
*7.9: Shows support for the role of parents as primarily responsible before God for their
children’s education and assists them in the task.
*7.10: Encourages students to accept God’s gift of salvation and to grow in their faith.
*7.11: Is eager to participate in staff devotions, student chapels, and daily morning prayer at
ACS (is a witness to all students and staff that are a part of ACS).
*7.12: Emphasizes to students the reality of their self-worth in Christ.
*7.13: Knows a definite call from God to serve at Acadiana Christian School.
*7.14: Teacher is actively growing in Christ and discipling others, attains spiritual maturity and
Christian Character (displays the fruits of the Spirit as found in Galatians Ch 5.)
*7.15: Trains students to the voice and leading of the Holy Spirit
NOTE:
The information contained in this job description is not an exhaustive list of the duties performed
for this position. The individual holding this position performs additional duties and additional
duties may be assigned by administration.
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